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Relationships:
NextGen Healthcare (NXGN) Board Member and Equity holder

4D Medical (4DX.AX) Board Member
Agamon, Member Medical Advisory Board
Ryver.ai, Member Medical Advisory Board

National University of Ireland, Member Governing Authority



https://www.guinnessworldrecords.com/world-records/smallest-unit-of-length?fb_comment_id=908982145781148_2093301117349239
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The smallest distance in the universe?
Be kind to yourself



Dancing on the head of a tiny pin….



Privilege
Not everyone is an extrovert…and that’s a good thing



Going beyond the obvious

“Our culture is biased against quiet and reserved 
people but introverts are responsible for some of 
humanity’s greatest achievements”
Susan Cain



“the people who are in the rooms where it’s happening 
and will help to get you in there”

The power of communityBuild your network with intention



But you also need a squad



The importance of sponsors who don’t look like you

“when women are mentored by men – especially in traditionally male 
organizations .. they have clearly tangible career outcomes that are often 

better. And is this because guys are better mentors? No.. it’s because 
they have different kinds of positions and more power”

David Smith author of “Athena Rising”



The obligation to pay it forward
Reach back and hold the door open



https://journals.sagepub.com/doi/10.1177/01492063231161342

Seize the moment to socialize

“Women are 12% less likely to be represented 
in the C-Suite when their CEO plays golf”



The smallest distance in the universe?
Use your time with leaders wisely: Be Prepared

https://www.economist.com/culture/2022/11/03/two-new-biographies-explore-the-rise-and-reign-of-janet-yellen

“I do not wing it, 
I never wing it”

Treasury Secretary Janet Yellen



• What are the organization’s priorities
• Mission, vision and values
• Strategy

• Are there current challenges that your boss/the organization is 
facing

• What is your goal for the conversation
• Networking
• Other

• What is the problem you need them to solve
• Can you bring a solution
• Etiquette

• Be nice to the Administrative team
• Follow up



What not to do

• Not keep track of the time
• Go around the chain of command….unless you absolutely need 

to
• Does the risk to the organization merit it
• Are you at risk if you do not report the issue
• Ask the Ombudsperson

• Badmouth your colleagues or immediate supervisor



Being kind to ourselves



“Be brave not perfect”
Reshma Saujani, Girls Who Code



Think BIG: own your greatness and articulate your ambition
“In moments of vulnerability I try to remind myself I’m strong and I’m built for this” 
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